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foundation

The Minerva Foundation for BC Women invites you to participate in an extraordinary leadership development program
designed to advance leadership skills for women in British Columbia.

The Minerva Foundation inspires and empowers girls and women to reach their full potential by offering programs and
opportunities in the areas of education, leadership development, economic security and safety.

The Minerva Foundation’s annual Learning to Lead™ program is one of the ways that we bring remarkable women
together to learn from each other and to celebrate their accomplishments. Now in its eighth year, the Learning to
Lead™ program is an exciting opportunity for women from all over southern British Columbia to participate in fun and
informative workshops, become inspired by fantastic keynote speakers, and interact with other women who are
exceptional leaders in their communities. Here are what some of our past participants had to say about their
experience at the program:

Our vision for the program is to empower women, to create space for them to connect — with other women leaders and
with themselves — and to enable them to gain deeper knowledge of their own values and passions. This wisdom will
lead them to a journey of lifelong learning and balanced leadership.

The Learning to Lead™ South program will be held at St. John’s College, on the campus of the University of
British Columbia in Vancouver, on May 23 — 25, 2008. The Minerva Foundation and their sponsors cover the cost of
all activities, meals, and parking. Transportation to UBC and accommodation on the UBC campus will be provided for
participants from outside the Lower Mainland. Our expectation is that each Emerging Leader will fully engage with all
of the participants and activities, and enjoy this time of collaborative learning.

The goals of the weekend are as follows:
To bring together Community Leaders, Emerging Leaders, and Grade 11 Leaders to share skills, knowledge,
and experience in the realm of leadership and to develop a sense of kinship with other women leaders from
all different backgrounds;
To provide workshop activities that will augment the leadership skills of the participants. Areas of
concentration include teambuilding, creativity, communication, and values;
To provide tools for all participants to achieve their personal, educational, and career goals.

We wish to have representatives from a variety of disciplines and geographical locations. However, we can only
accommodate thirty Emerging Leaders at this program. Please visit our website, www.theminervafoundation.com,
for an application, or contact Fionna Main, Emerging Leader Coordinator (see below).

Please email your completed application which includes your letter of interest and curriculum vitae/resume by noon on
Wednesday, March 5, 2008 to fionna_main@ hotmail.com.
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= Bob Porter was a Bomb Aimer in a Lancaster bomber that exploded at 22,000

feet. He and the engineer were the only survivors. After spending seven months in
the Dutch underground, he was captured in civilian clothes, and put in a
concentration camp.

iy

Three months later he was jailed in a Prisoner Of War camp. He and his
companions marched and traveled in box-cars to southern Germany. The RCAF
listed Bob as being missing in action for eleven months. His family did not know if
he was dead or alive.

After many harrowing experiences, Bob Porter finally returned to England. The
Long Return brings you an unforgettable account of one man's journey through
World War 2 and the amazing Dutch people he encountered.
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Conair is Canada's most experienced specialty aircraft operations provider,
delivering a comprehensive range of aerial fire control products and services.
Since 1969, Accumulating some 6.000 hours of aerial fire control experience each
year, the professionals at Conair operate and service a fleet of 50 fixed-wing
aircraft for fire protection agencies in multiple jurisdictions. www.conair.ca
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Keynote Speech — Peter Legge
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%( Workshop by Jennifer Johnson -

Manager, Pilot Recruitment,
Air Canada Flight Operations
1) What is Air Canada looking for in flight
crew candidates?
2) The interview process and what to expect
3) The point system and how to best be
prepared
4) How critical is a degree?

222' =/ ' PIC? ATPL? Jet time?

5) Demystify the AC medical, psyche and

cognitive testing processes

6) Following an interview; acceptance and

rejection letters - what do they mean?

Lo 7) Air Canada's hiring forecast for 2008-2009

99 (>< Mark your calendar and check the website for
3LL LM L the latest on this exciting event!
Wwww.wo meninaviation.ca
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